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SALARY ADMINISTRATION  
 
POLICY 
 
The Board recognizes that employees are the most important resource the program has in 
providing services to people with developmental disabilities.  Salary Administration 
programs are designed to provide competitive and equitable base pay to all employees, 
through the use of salary structures and formal policies and procedures.  It is the Board’s 
intent, within its ability to pay, to maintain a compensation program that will maximize the 
recruitment, performance, and retention of the best qualified employees at all levels of 
responsibility, as well as be externally competitive, internally consistent, and fair. 
 
The Superintendent is authorized to develop salary recommendations on an annual basis, 
based on available resources, and to institute systematic procedures for implementing and 
maintaining a salary administration program. 
 
The Salary Administration program is administered in accordance with Federal Wage and 
Hour Laws and any other applicable laws.   
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