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COLLECTIVE BARGAINING AGREEMENTS (S)

POLICY

The Board and the Union Organizations come to terms on Collective Bargaining
Agreements that meet the requirements of Ohio Revised Code Chapter 4117. The Board
recognizes the current Collective Bargaining Agreement(s) in all personnel matters
involving represented employees except where limited, restricted, or prohibited by law.

In the event circumstances exist where the labor agreement is silent to an issue, or
circumstance, this policy is intended to identify how the Board will address such concerns.
It is the policy of the Board that such concerns will be reviewed with subject matter
experts, including outside consultants and legal counsel. The Board also recognizes its
obligation to bargain over the effects of its decisions with the respective labor organization.
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